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THE PRACTICE PAGE   

ALL TO KNOW ABOUT COUNTERCLAIMS, AND MORE 

Hon. Mark C. Dillon * 

 

 There are procedural rules peculiar to counterclaims in the supreme court. 

 Counterclaims are typically served by the defendants upon plaintiffs with the defendants’ answers.  But they may, at the option of the 

pleader, be instead served as a stand-alone document.   The subject matter of a counterclaim need not relate to the transactions or occurrenc-

es alleged by the plaintiff in the main complaint (CPLR 3019[a]).  If a counterclaim’s unrelatedness may complicate a trier of fact’s assessment 

of the case, it may be severed from the plaintiff’s action (Herskovitz v Klein, 91 AD3d 598 [2d Dep’t. 2012]).  The allegations in a counterclaim 

must meet the same notice pleading requirements as those which govern complaints generally; namely, statements which are sufficiently par-

ticular to give the court and the parties notice of the transaction, occurrence, or series of transactions or occurrences intended to be proved, 

and the elements of each cause of action (CPLR 3013; Taxi Tours, Inc. v Go New York Tours, Inc., 41 NY3d 991 [2024]).  Under CPLR 3011, a 

counterclaim must be “denominated as such,” meaning that the pleading clearly assert the counterclaim separate from the paragraph-by-

paragraph answer and its attendant affirmative defenses.    

 By its nature, a counterclaim is reactive.  The plaintiff commences an action first.  The defendant, who may or may not have planned 

on asserting any claim against the plaintiff, then chooses to do so because the plaintiff commenced the primary action.   

 What if the plaintiff commences an action within the applicable statute of limitations, but by the time the defendant is joining issue, the 

limitations period has expired on the potential counterclaim?  May the counterclaim be interposed?  CPLR 203(d) provides an answer, based 

on two scenarios.  For statute of limitations purposes, a counterclaim relates back to the date the plaintiff’s claims were interposed (i.e. the date 

the action was commenced).  Therefore, under one scenario, if the counterclaim becomes untimely between the date of action’s commence-

ment and the date of the counterclaim itself, it is treated as timely since it would have been timely as of the date of the action’s commencement.  

The second scenario exists when the statute of limitations expired for the counterclaim before the plaintiff commenced the initial action on the 

plaintiff’s cause of action.  In that instance, the counterclaim is still allowed despite its untimeliness, but only if the counterclaim arises from the 

same transactions or occurrences which form the basis of the plaintiff’s complaint, and with the further restriction that damages on the counter-

claim be capped at whatever money is demanded in the plaintiff’s complaint (Getzel Schiff & Pesce, LLP v Shtayner, 233 AD3d 758 [2d Dep’t. 

2024]; Bloomfield v Bloomfield, 97 NY2d 188 [2001]).  In other words, damages on the counterclaim are a mere offset against the plaintiff’s 

damages, with the defendant prohibited from obtaining an affirmative net recovery.  The theory behind that “equitable recoupment rule” is to 

protect the defendant from where the plaintiff deliberately postpones a law suit to beyond the defendant’s statute oof limitations, to sucker 

punch the defendant into not asserting a timely claim at all.  Moreover, just as complaints in actions for personal injury and wrongful death shall 

contain a prayer for only general relief without stating the specific monetary damages to which the plaintiff claims entitlement, the same rule 

applies to counterclaims (and also for that matter to cross-claims, interpleader complaints, and third party complaints) (CPLR 3017[c]).  Where 

an “untimely” counterclaim is permitted to the limited extent of off-setting the plaintiff’s award of damages, the defendant should serve upon the 

plaintiff a specific total damages demand, as permitted by CPLR 3017( c), to assess the extent of damages which the counterclaiming defend-

ant will need to prove to potentially zero-out the plaintiff’s recovery. 

….Continued   
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 A counterclaim may be amended once as of right within the time limits of CPLR 3025(a).  If that occurs, and for statute of limitations 

purposes, the amendment relates back to the time of the original counterclaim, which then further relates back to the date of the plaintiff’s com-

plaint (CPLR 203[f]; Iacovangelo v Shepard, 5 NY3d 184 [2005]). 

 FRCP 13(a) provides that in federal courts, a defendant’s failure to interpose a counterclaim that would have related to the subject 

matter of the plaintiff’s complaint constitutes a waiver of the defendant’s claim.  The federal “compulsory counterclaim rule” is not the rule in 

state practice.  But if there is a federal action where the related counterclaim is not interposed, followed by a state action for the federally 

“waived” claim, the state claim under those unique circumstances is waived as well by application of res judicata (Paramount Pictures Corp. v. 

Allianz Risk Transfer AG, 31 NY3d 64 [2018]). 

 The plaintiff must interpose a reply to any counterclaim (CPLR 3011).  The reply is to be served within 20 days of the service of the 

counterclaim (CPLR 3020[a]), which is not extended for e-filed cases under NYSCEF (Uniform Rule 202.5-b[f][2][ii], 202.5-c[c][1]) but which 

receives a five-day mailing extension for cases outside of NYSCEF (CPLR 2103[b][2]).  The reply may not only respond to the counterclaim’s 

allegations, but also set forth any applicable affirmative defenses as with any responsive pleading.  Instead of a reply, the plaintiff may of 

course move to dismiss the defendant’s counterclaim under CPLR 3211.  A plaintiff who fails to either timely reply to a counterclaim or move to 

dismiss it is in default (Rajaram v Singh, 230 AD3d 809 [2d Dep’t. 2024]).  If the plaintiff defaults on a counterclaim, the defendant must take 

proceedings for a judgment within a year from when the reply was due as required by CPLR 3215( c), otherwise the counterclaim shall be dis-

missed as abandoned absent good cause shown (e.g. Doe v Garfinkel, 234 AD3d 929 [2d Dep’t. 2025]).  This is true even though the language 

of CPLR 3215( c) speaks only to the dismissal of “complaint[s]” (Clemente v Clemente, 16 Misc.3d 769 (Sup. Ct. Bronx Co. 2007] [Globerman, 

J.]).  Logically, the plaintiff’s reply cannot assert its own circular counterclaim against the defendant (DeMille v DeMille, 5 Misc.3d 355 [Sup. Ct. 

Nassau Co. 2004] [Falanga, J.]).  If the plaintiff has any additional claims to assert at that point, it may be accomplished by amending the plain-

tiff’s original complaint within the available timeframe of CPLR 3025(a) as of right, or by later leave of court under CPLR 3025(b).   

 The plaintiff may move for summary judgment after the defendant’s answer, but the defendant may not move for summary judgment 

on its counterclaim until after the plaintiff’s reply (CPLR 3212[a]; 68 North 8 Street HDFC v Suarez, 18 AD3d 732 [2d Dep’t. 2005]).   

 If the defendant wishes to assert a counterclaim against the plaintiff and a non-party that may be liable on the same claim, the defend-

ant may do so under CPLR 3019(a).  The defendant must file both a summons and the answer containing the counterclaim, and then serve the 

summons with the other papers upon the non-party to obtain personal jurisdiction over it (CPLR 3019[d]).  The non-party --- now a defendant in 

the caption --- serves a responsive pleading also known as a “reply” since it is responsive to a pleading denominated as a counterclaim (Id.).  

  ________________________________________________________________________________________ 

 

*Mark C. Dillon is a Justice of the Appellate Division, 2nd Dep’t.,  

is an Adjunct Professor of New York Practice at Fordham Law School,  

and is a contributing author of the CPLR Practice Commentaries in McKinney’s.  
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Succession 

Beyond the Billable Hour 

By Judith Bachman  

 As we continue examining what makes a law firm truly valuable and how that value can be protected for an eventual 

transition, it becomes clear that pricing strategy plays an important role.  Succession planning depends on building a business 

model that is predictable, transferable, and appealing to a successor.  One way to support that goal is to reduce reliance on the 

traditional billable hour. 

 Hourly billing ties a firm’s income directly to the personal output of its lawyers.  That limits scalability and creates the 

kind of revenue volatility that can complicate valuation.  Thoughtful use of alternative fee structures can help create steadier, 

more recurring revenue.  This increased predictability can make a practice more attractive to an internal successor or buyer. 

 At the same time, these models must be approached with care.  Flat-fee pricing, in particular, can cause real financial 

strain if the fee is set too low or the scope is not clearly defined.  Flat fees work best for projects that are well-understood and 

consistently performed by the firm, where reliable systems and templates ensure efficiency.  Used in the right circumstances, 

they allow the firm to focus on outcomes rather than hours while still maintaining profitability. 

Subscription arrangements can deepen this effect by creating genuine recurring revenue.  Predictable monthly or quarterly 

payments for defined services can smooth income and signal stability, both of which strengthen a succession plan.  Hybrid 

pricing models, which combine fixed fees with hourly components for out-of-scope work, offer a balance of predictability and 

flexibility. 

 The growing incorporation of AI into legal work makes these conversations even more pressing.   As technology af-

fects how work is done, and how the public perceives that work, hourly billing may be even more misaligned with the delivery of 

legal services.  Alternative pricing can better reflect the value lawyers deliver while encouraging the development of strong sys-

tems and workflows, key drivers of firm value. 

 When viewed through the lens of succession planning, the real value of these pricing models becomes clear.  It is 

about diversifying revenue, supporting efficiency, and building a firm that is less dependent on the owner. For lawyers planning 

a transition, thoughtful alternative pricing can be a powerful tool to enhance long-term firm worth. 
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COMMERCIAL LITIGATION ISSUES OF INTEREST 

Submitted by Joseph Churgin, Esq. and Susan Cooper, Esq.* 

 Your client, owner of two adjacent residential coop apartments, has been fighting with the coop board for some time over his 

application for approval to combine and renovate his apartments. The court dismissed your client’s claims of breach of fiduciary duty 

against the cooperative corporation, because a corporation has no fiduciary duty to its shareholders. The court also dismissed the 

claims against individual board members who were acting solely in their capacity as board members. Your client was then left with 

only his claims against two board members who improperly based their refusals to approve your client’s construction on concern that it 

would affect their own apartment. In response, you amended the complaint to claim breach of fiduciary duty against the board of direc-

tors (not as individuals) and against the board president as representative of the board, based on an appellate division case that 

seemed to allow such a cause of action. The defendants move to dismiss. 

 Will you defeat the motion? 

 The answer is no. 

 In Tahari v. 860 Fifth Ave. Corp., 2025 WL 2857263, (App. Div. 1st Dep’t, October 9, 2025), NY County Index No. 

654702/2018, the Court settled something that had previously been directly ruled on only by New York’s trial courts – a board of direc-

tors is not an entity that may be sued separately from the corporation. Tahari involved a long-running dispute between the plaintiff 

shareholder of a residential cooperative corporation and the corporation’s board, concerning plaintiff’s request to combine and reno-

vate two adjacent penthouse apartments.  

 In a prior appeal to the Appellate Division (Tahari v. 860 Fifth Ave. Corp., 214 A.D.3d 491 [App. Div. 1st Dep’t 2023]) the 1st 

Dep’t. dismissed the plaintiff’s claims for breach of fiduciary duty against the corporation and the individual board members for failure 

to state a cause of action. The Court reasoned that a corporation has no fiduciary duty to its shareholders and there were no allega-

tions of wrongdoing against the individual board members, who had acted solely in their capacity as board members. However, claims 

survived against two board members who plaintiff alleged wrongfully voted against the renovation, not in furtherance of a legitimate 

corporate interest, but because it affected their own apartment. Claims for declaratory and injunctive relief for disparate treatment also 

survived, seeking to require approval of plaintiff’s construction project on terms similar to those previously afforded other shareholders.  

 

  

   

   Continued….  
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 The plaintiff then amended the complaint to add claims of breach of fiduciary duty against the “Board of Directors” of the de-

fendant. The defendants moved to dismiss, arguing that the board is not amenable to suit. The plaintiff responded by cross-moving to 

serve another amended complaint naming the current board president as a representative of the board.  

 The motion court denied dismissal and granted plaintiff’s motion to amend the complaint, citing Dau v. 16 Sutton Place Apt. 

Corp., 205 A.D.3d 533 (1st Dep’t 2022), where the 1st Dep’t did not dismiss claims of breach of fiduciary duty made against the defend-

ant’s board of directors. 

 On appeal, the Appellate Division noted that New York’s Business Corporation Law §202(a)(2) authorizes private corporations 

to “sue and be sued in all courts.” In contrast, there is no provision authorizing a corporate board of directors to sue or be sued in its 

own capacity. The Court cited numerous New York trial court and federal court cases holding that a corporation’s board of directors is 

not an entity that may be sued separately from the corporation.  

 The Court explained that the motion court’s reliance on the 1st Department’s previous decision in Dau “is misplaced.” The 

Court clarified that Dau had sued both the corporation and the board of directors as named defendants. The issue of “[w]hether the 

board of directors could be sued separately from the corporation itself was never raised.” A later 1st Dep’t case was distinguished on 

the same grounds (Fuisz v. 6 E. 72nd St. Corp., 222 A.D.3d 402 [1st Dep’t 2023]). The court reasoned that since Tahari’s claims for 

breach of fiduciary duty against the corporation and the individual board members were dismissed, “plaintiff may not simply replace 

those parties with ‘the board’ to revive those now dismissed claims.”  

 Finally, the Court ruled that plaintiff did not demonstrate proper grounds to add the board president as a defendant. Reliance 

on General Associations Law §13 does not apply, as the board is not an “unincorporated association.” 

 The Court reversed, granting defendant’s motions and denying plaintiff’s cross-motion. 

 The lesson? You cannot bring an action against the Board of Directors of a corporation without also naming the corporation 

itself as a defendant. Nor can you sue board members individually without alleging specific actions that were not taken in furtherance 

of a legitimate corporate interest. 

 

 

*By Joseph Churgin, Esq. and Susan Cooper, Esq. of 

SAVAD CHURGIN, LLP, Attorneys at Law 
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        21 Mental Health Facts That Can Help Someone You Know 

By: Stanley Popovich 

 

I dealt with fear and anxiety for over twenty years and there are 21 facts that I discovered during my mental health struggles that can help 

anyone who struggles with fear and anxiety.  

 

Knowing these important mental health facts can save someone you know a lot of time and money in the long run. 

 

1. Getting help for your mental health is the best thing you can do. 

2. Ignoring your mental health issues will only prolong the problem. 

3. Running away from your mental health issues does not work. 

4. There is no such thing as a quick fix when it comes to your mental health. 

5. There is nothing wrong in asking for assistance for your anxieties and stresses. 

6. Your situation is not hopeless regardless of what you may think. 

7. Focus on your recovery rather than trying to please others. 

8. Go to the nearest hospital if you are experiencing a mental health crisis. 

9. Your mental health is just as important as your physical health. 

10. You have to make an effort in finding the answers to your mental health issues. 

11. Focus on the facts of your situation rather than your fearful thoughts. 

12. Joining a support group is a great way of finding people who can relate to you. 

13. Follow the advice from the professionals, rather than your friends. 

14. Do not try to manage your mental health problems all by yourself. 

15. Determine the source of your anxieties and then find ways to overcome them. 

16. Do not make assumptions regarding your current mental health situation. 

17. Do not underestimate the power of God when it comes to your mental health. 

18. Learning from your past mental health experiences will help you in the present. 

19. Drugs and alcohol are not the answers. They just make things worse. 

20. It takes practice in managing your mental health. Be patient but persistent. 

21. Do not be afraid to ask questions when dealing with your mental health. 

 

If you happen to struggle with fear, anxiety, or any other mental health related issues, it is important to admit that you have a problem and get 

some help. 

Continued….  
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Your doctor or other medical professionals in your area will know of some qualified mental health professionals who can give 

you some assistance. 

 

The key to overcoming your mental health issues is to “learn” effective techniques to manage your anxieties and stresses and 

“applying” these skills to your life. The best way to learn these techniques is by talking to a mental health professional. 

 

Everyone deals with stress and anxiety sometime in their life. You are not alone and there is nothing wrong with asking some-

one for advice on how to deal with these mental health related issues.  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BIOGRAPHY 

Stan is the author of "A Layman's Guide to Managing Fear". For more information, please visit Stan's website at http://

www.managingfear.com 

http://www.managingfear.com/
http://www.managingfear.com/
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RCBA Cares 

The following resources are provided to you courtesy of the Lawyer to Lawyer Commitee.*   

Lawyer Assistance Programs  

New York State Bar Association: 1-800-255-0569; lap@nysba.org  

New York City Bar Association: 212-302-5787; https://nysba.org/attorney-well-being/  

Suicide Prevention  

National Suicide Prevention Lifeline:   988 

Crisis Text Line: Need help? Text START to 741-74 1 

Chemical Dependency and Self-Help Sites  

Alcoholics Anonymous (AA): 212-870-3400; www.aa.org  

International Lawyers in A.A. (ILAA): www.ilaa.org  

Narcotics Anonymous (NA): 818-773-9999; www.na.org  

Nicotine Anonymous (NA): 1-877-TRY-NICA; nicotine-anonymous.org  

Mental Health  

Depressed Anonymous: depressedanon.com  

National Mental Health Association (NMHA) - 1-800-273-TALK (8255) to reach a 24-hour crisis center; 

Text MHA to 741741 at the Crisis Text Line 

Source: Andrew Denney, Bureau Chief of NYLJ and the New York State Association of Criminal Defense 

Lawyers. 

*For more information about the Lawyer to Lawyer Committee,  

please email:  office@rocklandbar.org 

mailto:lap@nysba.org
https://nysba.org/attorney-well-being/
http://www.aa.org
http://www.ilaa.org
http://www.na.org
https://www.nicotine-anonymous.org/
https://depressedanon.com/
mailto:manuela@rocklandbar.org
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RCBA IS LOOKING FOR ADVERTISERS AND SPONSORS 

 

Who are your favorite vendors?  

Do you work with a process server, private investigator, translator, title company or court re-

porting company?  

The RCBA offers these businesses several ways to promote themselves to local attorneys. 

They can become Affiliate members, advertise on our website or in the Newsbrief, or spon-

sor one or more CLE programs or special events.  

If you have a favorite business, please let us know.  

Contact Jeanmarie @rocklandbar.org with their contact information so we can reach out to 

them about these opportunities.  

 

NEW INCENTIVE FOR YOU!  As an added incentive, when a business you referred be-

comes a Sponsor or places an ad with us, you will be given one free online CLE session. 

So… review your contacts now and help us promote their business! 

Contact:  Jeanmarie DiGiacomo 

Jeanmarie@rocklandbar.org 

845-634-2149 

mailto:Diane@rocklandbar.org
mailto:Barbara@rocklandbar.org
https://www.facebook.com/profile.php?id=100064010614856
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Join RCBA’s Lawyer Referral Service 

We receive several calls each day from clients looking for 
local representation. We welcome all members to partici-
pate but are especially in need of attorneys in these prac-
tice areas: 

Civil Appeals 

Commercial law 

Consumer law, including small claims court 

Constitutional and Human Rights 

Corporate Law including business formation, dissolution & 

franchises 

Education law 

Elder law 

Environmental Law 

Insurance Law, including automobile, home, disability, 
long term care 

Intellectual Property 

Landlord Tenant Law: residential and commercial 

Legal Malpractice 

Zoning Law 

Visit our webpage or contact office@rocklandbar.org for 

more information and an application. 

 

https://www.rocklandbar.org/member-resources/join-the-lawyer-referral-service/
mailto:office@rocklandbar.org
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NEWSBRIEF ADVERTISING RATES  

 

NEWSBRIEF ADVERTISING RATES  

Discounts: 10% for 6 mo. bookings, 20% for 1 year bookings. Must be paid for in advance 

 

  AD SIZE    REGULAR RATE    

  FULL PAGE (7.5x10.25)                            $400.00      

  1/2 PAGE (7.5x5):                                        $250.00      

  1/4 PAGE (3.75x5):                                      $200.00      

  1/8 PAGE (3.75x2.5):                                   $125.00     

  BUSINESS CARD:                                       $75.00      

 

CLASSIFIED ADS 

RCBA Members – free, up to 50 words; 51 to 100 words, cost is $75.00.   

Non-Members, cost is $50 for up to 50 words; 51 to 100 words, cost is $100. 

PLEASE NOTE:  

NEWSBRIEF IS NOT PUBLISHED IN JULY 

CALL Jeanmarie @ 845-634-2149 or send email to Jeanmarie@Rocklandbar.org 

TO ADVERTISE IN NEWSBRIEF 

 

Advertising & articles appearing in the RCBA Newsletter does not presume endorsement 

of products, services & views of the Rockland County Bar  

Association. 

All advertisements and articles must be reviewed by the Executive Committee for content. 
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MEMO 

TO ALL RCBA COMMITTEE CHAIRS & VICE – CHAIRS 

 

The Association is seeking articles from your committee for publication in the Bar's monthly  

Newsletter. The membership would greatly benefit from your input and would appreciate it.  

The article does not have to be  complicated or long- a succinct piece of general interest and importance 
would be best.  

 

If you are able to submit an article for the Newsletter it should be sent via email to  

Jeanmarie@rocklandbar.org by the 15th of the month so that the Executive Board may review it.   

 

                                                            Thank you!  

  

 

Visit us online! 

www.Rocklandbar.org 

http://www.Rocklandbar.org
http://www.rocklandbar.org
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CLASSIFIED ADS  

 
Matrimonial/Family Law Attorney  

 
Rockland County, NY law firm specializing in 

matrimonial and family law is seeking a full time 

associate. Excellent writing skills, trial experience 

and fluent Spanish speaking a plus. Starting salary 

range is $55,000.00 to $85,000.00+. Please call 

845.639.4600 or fax resume to 845.639.4610 or  

E-mail: michael@demoyalaw.com  

 

ATTORNEY  

Neimark Coffinas & Lapp LLP (New City) seeking 

attorney with 3 to 5 years’ experience in personal 

injury litigation. Salary commensurate with experi-

ence.  Generous benefits package. 

E-mail resume to: ggc@ncl.law 

 

LOOKING TO RETIRE OR SELL YOUR 

PRACTICE? 

If you are a solo or small firm attorney considering 

retirement or selling your practice, contact Judith 

Bachman, 845-639-3210 

or judith@thebachmanlawfirm.com. As a profes-

sional courtesy and seeking colleague to colleague 

conversations, she will help you evaluate options 

and talk about practice acquisition.  

 

Full Time or Part Time Attorney 

The Bachman Law Firm is seeking a Full Time 

or Part Time Associate Attorney. The ideal can-

didate has specific experience (5+ years) with 

corporate and contracts matters and/or com-

mercial litigation. Typical projects include cor-

porate asset purchases, commercial contracts 

for the sale of goods or services, corporate for-

mation documents, commercial real estate sales, 

and business lawsuits.  Full Time Salary $90,000

-$150,000 (depending on experience and qualifi-

cations) (to be pro-rated for part time schedule).   

Benefits included are retirement account, group 

health insurance (premium contribution), PTO, 

and Professional Development assistance. 

To apply, please submit a detailed resume to 

Kristine@thebachmanlawfirm.com and answer 

this question.  What is your favorite food and 

why? 

   

 
OFFICE SPACE AVAILABLE 

Private office with/without workstation 
for support person. Ideal for sole practi-
tioner. Includes use of large conference 
room, kitchen, WiFi, parking. Fully fur-
nished, flexible terms.  Possible profes-
sional collaborations. 

Notaro, Michalos & Zaccaria P.C., 100 

Dutch Hill Rd., Orangeburg.    Contact 

Teresa Farias, (845) 359-7700 

mailto:michael@demoyalaw.com
mailto:judith@thebachmanlawfirm.com
mailto:Kristine@thebachmanlawfirm.com
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IMMIGRATION ATTORNEY WANTED 
 

Rockland County, law firm is seeking a full 

time associate with immigration experience. 

Trial experience, Spanish speaking, admitted 

to SDNY and willingness to assist with bank-

ruptcy and loan modifications a plus. Starting 

salary range is $55,000.00 to $85,000.00+.  

Call 845.639.4600 or fax resume to 

845.639.4610 or  

E-mail: michael@demoyalaw.com 

  

 

Part Time Paralegal / Legal Assistant 

In person and/or virtual; Surrogate filings per-

sonal injury matters; complex personal injury 

matters; salary commensurate with experience. 

Contact: jeff@injurylaw-ny.com 

 

 

 

 

Your Ad Here!  

 

PARALEGALS AVAILABLE 

Rockland Community College ABA approved 

Paralegal program can assist attorneys with fill-

ing their open job positions for both part and full 

time employment opportunities. We have stu-

dents that range from entry level to experienced 

Paralegals.  Paralegals are not permitted to prac-

tice law, which means they cannot give legal ad-

vice, represent clients in court, set a legal fee or 

accept a case. All RCC students are trained  to 

work virtually and proficient in virtual computer 

programs. Contact Maria Repic-Placement Coor-

dinator at (845) 574-4418 or email at   

maria.repic@sunyrockland.edu 

  

ADA Positions Available 

The Ulster County District Attorney’s office 
is seeking two (2) experienced full-time 
ADAs and one (1) entry level, i.e., newly ad-

mitted ADA. They are seeking ethical 
lawyers who have a stake in this com-
munity and possess the fortitude for 
criminal trials and related proceed-
ings.  Anyone hired will be paid a sal-
ary with enviable benefits and grati-
tude of the community. 

  

If you are interested in pursuing this oppor-

tunity, contact Jodi Longto, Confidential 

stant, at jodl@co.ulster.ny.us for additional 

information. 

CLASSIFIED ADS 

mailto:michael@demoyalaw.com
mailto:jeff@injurylaw-ny.com
mailto:ahurwitz@sunyrockland.edu
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